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MORE CHOICE
MORE FLEXIBILITY

MORE CONTROL

My Plan by Medica - discover the benefits
of a new plan from Medica.
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Healthcare costs are a challenge for everyone

The rising cost of health care is one of the most serious challenges facing employers today. Healthcare costs are a growing percentage of
most companies’ business costs, impacting profits and employee wage increases. In fact, government reports found that healthcare costs

are increasing three times faster than wages in America.

Instead of letting healthcare costs control your business, what if your business could control the cost of health care?

For years, Medica has been a market leader in the development of health plan solutions focused on affordability and high-quality health
care. Now, Doherty Employer Services is excited to introduce My Plan by Medica®, a new approach to health plan selection and financing.

Introducing My Plan by Medica

Part of driving better health decisions is helping members navigate
the healthcare system. Members must fully understand their benefits
in order to utilize them effectively.

My Plan is an innovative way to manage health benefits and control
healthcare costs. And it helps your employees find and buy a
personalized health plan that fits their unique needs. You and your
employees have all the stability and security of a group plan, but with
a more individualized purchase decision. My Plan does it all in a way
that’s different. Your employees gain a vested interest in their own
health care and you gain greater control over your company’s
healthcare budget. It's more personal, more flexible, and the plan
selection process is simple and intuitive.

With My Plan, employers have a fixed budget and fixed costs.
Employees get to choose from a variety of different plans and individual
deductibles. In the end, everyone wins.
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Here’s how My Plan works

1.
2.

You will determine the right amount to spend on health insurance.

Through Doherty, you make available a defined contribution
of pre-tax dollars in a My Plan account for each
employee. The account is used to fund the employer
portion of healthcare premiums.

Doherty provides information and tools to your employees
and will lead your open enrollment meetings to answer questions
and educate employees about their new plan options.

Employees take our quick and easy My Plan survey — online
or over the phone — to assess individual needs.

My Plan analytics help employees choose a plan that best
meets their needs around healthcare cost and coverage.
They can choose from 20 different plans, and individual
deductibles ranging from $300 to $5,250.

Employees select their plan and pay for it using funds in their
My Plan account. If an employee chooses a plan that exceeds
the amount set aside by the employer, he or she can make up
the difference through payroll deductions.

If your employees need help selecting a plan — or have a question
about their coverage — My Plan Advisors are available to help.



Now you can have both. With My Plan, everyone wins.




With My Plan, you and your employees choose what works best. My Plan makes it all
easier. You choose your contribution. Your employees choose their plan. You improve
control over your business. It's that simple.
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Control costs
You and your Doherty HR Manager determine a smart and
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More to choose from
My Plan compares multiple plans, giving employees plenty
of options and plenty of helpful information.

affordable amount to spend on health insurance. So now,

you have a health insurance budget to plan around. )
A hetter overall fit

Attract and keep great employees

You're offering more than just health insurance. You're giving
employees the benefit of more flexibility, more freedom and
more control with the assistance they need to make the

best decisions.
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Your employees have the power to choose plans and services
best suited to their individual needs. So their coverage is more
personalized than ever.

Help at every step

My Plan is all about convenience. Employees can do
everything online or over the phone, whichever is easier.
And there’s helpful advice available whenever they need it.

For decades, Medica has led the way to better, more affordable health care. We focus
on personalizing the member experience, empowering members to make informed
decisions about their health, and arming them with the choices and support they need
to improve their own health. Through a comprehensive range of plans, tools and

resources, My Plan offers customized solutions for your employees.

My Plan is for you.
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/V’ % W Céﬂﬂdf It's easy for employees to choose their own health plan.

? 4/7/ L; They’ll start with a simple survey; it just takes a few
minutes. The My Plan decision support tool is quick,
simple and intuitive. How employees answer each question
determines what they see next. After your employees
complete the survey, My Plan instantly matches them with
the best choices based on their personal situation. On the
following page is a sample of the information they receive as

they make their final decisions.

As you can see, My Plan by Medica has a lot to offer you and your employees.
My Plan is available to you through Doherty Employer Services. Call a Doherty
representative at 952-835-8888 or 888-297-0495 to learn more. See how you

can start saving today.

D‘*r: herty

EMPLOYER SERVICES



Comparing plan options
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‘ Your Account ] Who do you want covered? Choose Your Benefits Benefits Summary
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Your balances and options are based on your need for
Employee Only coverage. Change who vou want to cover

Need help? call (855)-3MYPLAN  ( Help ) ( Account Settings ) { Sign Out )

Your Options » Insurance
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© 2011 Medica. Medica® is a registered service mark of Medica
Health Plans. “Medica” refers to the family of health plan businesses
that includes Medica Health Plans, Medica Health Plans of Wisconsin,
Medica Insurance Company, Medica Self-Insured and Medica Health
Management, LLC. My Plan by Medica® is a registered service mark
of Medica.
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